However, after registration of application on-line, the candidates have to ensure receipt of system
generated email regarding successful submission of application.

14, 3R BT U 3G URgd B U Ugd 3 gRIT AR ¥0 I W T 9t SHissw! o1 Sid
I D A8 & A & | SHRARIIT BT THF UG IR THIUD MG 4R ¥ T A1ie ¢
Candidates are advised to check all the fields entered by them online before submitting their
applications. Candidates should avoid submission of multiple applications for the same post.

15. 3fde" & Iy W, wrte & Bidt Td gaerR & 3@ dis f SxeS SUdls F HL | gTdifos,
rffat & og ot A $ I, 99 I g, g, o, e ¥ TN, sanfe & ga st TRgd
P dNeT
NO DOCUMENTS (EXCEPT PHOTO AND SIGNATURE in JPG format) ARE TO BE UPLOADED ALONG
WITH THE APPLICATION. HOWEVER, CANDIDATES SHOULD BE READY TO SUBMIT ORIGINAL
DOCUMENTS IN SUPPORT OF QUALIFICATION, AGE, CATEGORY, NOC FROM EMPLOYER ETC. AS
AND WHEN CALLED FOR.

16. TG yfspar:

3)) fafad wien sgHgETG, ST, 9%, TATEIC!, GaRIdNG, HIADII, T8 fGed! 3R fRea=aqRd, S

TRE WA # ST BT S| gTdife, TTed & U foriad wien ®d &Y g d/aca 3R

ST Y Dig 3= ULel I & G:3HTee $T AHUGR JRiEd 71 naffal & doligd 3-Ad g3,

R g1 foRad wRten & forg germar v ¥ot S|

Selection Process:

a) Written test will be conducted at eleven venues viz, Ahmedabad, Bengaluru, Chennai,
Dehradun, Guwahati, Hyderabad, Kolkata, Lucknow, Mumbai, New Delhi and
Thiruvananthapuram. However, ISRO reserves the right to cancel/change the written test venue
and re-allot the candidates to any other test centre. The call letters for written test will be sent
only to the registered e-mail ID of candidates.

Ug 9. 1,3 Td 5/Post No.1, 3 & 5 Uc Y. 2, 4 Td 6/Post No.2, 4 & 6

forfaa tI'\PIEiIT/Written test forfaa 1TIQDFEiIT/Written test

120 et @1 orafd (dssg et 3. siaffal gq | 120 et @1 srafd syl siffal &g
YT AN Ui 99T & 1) B THd x5 | 9UT AR Wiayfd 999 & W) P Thd g
THR i Wienl e qdien &1 ureasH ok | THR DI wWia fiafed wdien &1 ureashH SR
Uc Sray-1 § g=Iar T gl O 3faY-1l & g T g |

Single Objective type paper with a duration of | Single objective type paper with a duration of
120 minutes (with compensation time as | 120 minutes (with compensation time as
applicable for PwBD candidates). Syllabi and | applicable for PwBD candidates). Syllabi and

pattern of written test is at Annexure-I. pattern of written is at Annexure-II.

38D 3iPH/Qualifying marks 8P 3ih/Qualifying marks

a) SR Il & T 50% 3 (WM, W, T | a) SFARIEE & & [T (HFT &, @ T 71 H)
Td g ) 50%
50% marks (in Part A, B, C & D) for UR 50% marks (in Part A, B & C) for UR
category; category;

b) SifAfad siRfar Ridadl & ufd sRfaa b)  SANfId MRféd Rikral & ufd smRfard




IOl & foTT 40% 3ih (MW &, W, T TG 9 H) |

40% marks (in Part A, B, C & D) for
reserved categories against notified
reserved vacancies.

1l o forg (UTT &, @ T4 T H) 40% 3 |
40% marks (in Part A, B & C) for
reserved categories, against notified
reserved vacancies.

IR TH&HT/Skill Test

a)

b)

@)

d)

fafgd wdier § Asigd & SR
TAdq 10 wlfal & Y Rfaaar
gufl-arR e & faw 1.5 (SifHan)
3JuTd § DI U1 & forg st
Bel @ o eRfga Rfdaat &
SFRfa 9ot & dgd Sel fau
Rfaa el afg ais, W &M fau
FR 155 F U (3fmam) H
faRkre/sifaRaa sralfal &t wet @t
Eiegil

Based on performance in the written
test, candidates will be short-listed for
skill test in the ratio of 1:5 (maximum) to
the category-wise number of vacancies,
with minimum of 10 candidates. For
reserved vacancies, distinct/additional
candidates will be short-listed in the
ratio of 1:5 (maximum), without regard
to the reserved candidates if any, short-
listed under UR category;

A g q84

DIYMA WIeT ([ HELR &R UR1e) &1
UTSAshH U1 U Srgay-1l & axifar
S)_/IIabi & pattern of skill test (Computer
Literacy Test) is at Annexure-Ill;

Jituf 8 BT HHES/Passing Criterion:
SfIRTE 2uft & T 60% 3ih

60 % marks for UR category;

st iR Rigea & R iR
Ol & foT 50% 3 |

50% marks for Reserved categories
against notified reserved vacancies.

IS Ot o1 Gt (Ig Gt TS rcited )
IR o’ & fou wiw snaff e
Tem # Il 8T 81 8, o Ui et
T T 1:5 P U § DI U4 7
Sfafvad srafial ot ©eit & St

IR UH&T/Skill Test

b)

o)

d)

a) fofed oden & FwreT & oMmR ®,

A9 10 wlfal & Wy Rfdaat

Based on performance in the written
test, candidates will be short-listed for
skill test in the ratio of 1:5 (maximum) to
the category-wise number of vacancies,
with an aggregate minimum of 10
candidates.  For reserved vacancies,
distinct/additional candidates will be
short-listed in the ratio of 15
(maximum), without regard to the
reserved candidates if any, short-listed
under UR category;

B e § AafRad i g;

Skill Test will comprise: -

() SR I DI glan

Computer Literacy Test;

() SRy ater

Stenography Test.

DIYA GLeMT (LR TIERAT ULIeM) Bl
UTSAhH a1 Yo Sray-Ill | g=ifan
g;

Syllabi & pattern of skill test (Computer
Literacy Test) is at Annexure IlI;

DA e (YA wiem) H1 e
3aY-Iv H &1 T[T 5;

Pattern of Skill Test (Stenography test) is
at Annexure-1V;




If sufficient number of candidates for
empanelment (select list & wait list) do
not qualify the skill test, then additional
candidates will be short-listed for skill
test, in the ratio of 1:5 to the extent of
such short-fall.

e) B?ﬂ'UfEﬂefW U e/Pass Criteria:

(1) SR I Bt Geq
Computer Literacy test:

> HARMEA 9uft & forT 60% 3
60 % marks for UR category;

> ofgfad eRfgd Rfsaal & ufd

S{RI&rT A0l b ferT 50% 3iep |
50% marks for  Reserved
categories, against notified

reserved vacancies.

(2) SR Tiefl/Stenography Test:

»  FRTET 9UR & forw 10% Ffeai
(3tferpany;
10% mistakes (maximum) for UR
category;

- Sfgfad Rféa Ridadl & wfa
Rféd Auft & fauw 12% Ffeai
(b an)|
12%  mistakes (maximum) for
Reserved categories, against notified
reserved vacancies.

fy afe 09 @ GE @ G T T
P D ms{mﬁ

 gid g, ol Tt

If sufficient number of candidates for
empanelment (select list & wait list) do
not qualify the skill test, then additional
candidates will be short-li

ifaR I8, HIwd wem # 38 UN 9H ard
éﬁfﬁ&fﬁ@%@ﬁﬁ&ﬂﬁ%%aﬂww
|

Final selection will be based on marks scored in
the written test from among the candidates
who qualify in the skill test.

ifaH I8, HIYd Tem § 38 UW 9H 9
gﬁfﬁfﬁﬁ%@ﬁﬁ&ﬂﬁ%%@ﬂ%ﬁ
|

Final selection will be based on marks scored in
the written test from among the candidates
who qualify in the skill test.

forfaa odten & st H RIS (@) B @) fRUfS
T, JTaGHdl & SMYR R TH & dlg Uh AN [hT
WM ad fAEfigd @8 §e’l & YR W

ferfad ole & il # RIS (@1%) 4 B FRUfa
¥, 3aRIhdl & YR W UP P §IG Tb N[
fhu T arel FRARIEd 2% St & 3MUR W)




3gifal &t uRWRSE aiad Ry ot STeh:-

In the event of a tie in Written Test marks, the
inter-se merit of candidates will be decided
based on the following tie-breakers to be
applied one after the other on need basis: -

3gffl B URWRS avgdr RYiRd @t Smeet--

In the event of a tie in Written Test marks, the
inter-se merit of candidates will be decided
based on the following tie-breakers to be
applied one after the other on need basis: -

) fafed wdien § 9 s Td ad

(a) TorRaa oiem & *3TST HTHT U9 UR ok’
TIfed &HdT § Ui,

H UTdien;
Marks scored in "General Intelligence &
Reasoning ability’ in the written test;

Marks Scored in "English Language &
Comprehension’ in the written test;

(b) S-fafd, SareT oy aral sradff & R
TG gU
Date of birth, with older candidate
placed higher.

iy A-fafy, SaTeT org aTat 31l B HWR
TGd gU

Date of birth, with older candidate
placed higher.

fAfdse SEd gAaH SMaLTHar & aUT I W B T & 3ngdf fifed wden & forw o =Y g
QNeffOres FIsITE quT Siia-ga & SHTYR W YRS Sel o o |
The qualification prescribed is the MINIMUM requirement and the same does not automatically

make candidates eligible for written test. Based on the academic performance and bio-data, initial
screening will be conducted.

17. 9d9 TG He: Tafa il &) 9a9 ARt & TR 4 H WU, HHY Jufades Teriew, srax Juft
forftes T Syfafte & =u o fgad forar S T uid |18 <qaad 225,500/- Td da- feaT SITaT|
% Sffakad SR fawg W Al Fodl & ouR HAgMs Wl (S1U), AHH fHm@r =
(TE.3R.T) TYUT URde YT &g NI SHHaIRA! &1 T3 URE JioH1 # M far ST 39 9y
g Ud Myl & forg Fafdre gfaemy, Ramdt e R e Jfawr, JaR) &1 it giaem ([Ta.8R T,
& TIol B, Ge! I RAmd, 9 S, AhM - H 5q 3P SIS HE WDHR & ACRIIR faar
STE|

Pay and Allowances: Selected candidates will be appointed as Assistants/Junior Personal
Assistants/Upper Division Clerks/Stenographers in Level 4 of Pay Matrix and will be paid minimum
basic pay of 2.25,500/- p.m. In addition, Dearness Allowance [DA], House Rent Allowance [HRA]
and Transport Allowance are payable as per extant rules on the subject. The employees will be
governed by the New Pension Scheme. Further, medical facilities for self and dependents,
subsidised canteen, limited quarters facility (in lieu of HRA), Leave Travel Concession, Group
Insurance, House Building Advance etc are admissible as per Central Government orders.

18. Wﬁl&ﬂ%ﬂlomer Conditions/Instructions:

o g afe o uRd siafver s TwirAysiaier fRurT & fedt o Fg/gfe & a9ma
g w1 gpar 21

The appointees are liable to be posted in any of the Centres/Units of the Indian Space
Research Organisation/Department of space.




